DEPARTEMENT OF IMMIGRATION

Application for a Temporary Employment Permit
(Issued in terms of section 23 of the Immigration Regulations, 1979)

Application by an employer for authority to introduce an employee into Zimbabwe for a temporary purpose.

The employer is required to advise the Department of Immigration immediately should the services of an
employee, who is in possession of a Temporary Employment Permit, be terminated for any reason.

1. Name of Employer
2. Address
3. Nature of employer’s business
4, Period for which permit is
required
PARTICULARS OF EMPLOYEE
5. Name of employee in full
6. Nationality
7. Date and place of birth
8. Passport particulars, i.e. —
number, date and place of
issue
Date of expiry
9. Particulars of wife and
children, if accompanying
employee
Name in full Date and place of birth Nationality
Wife
Children
10. Occupation to be followed in
Zimbabwe
11. Intended address in
Zimbabwe
12. Approximate date of arrival
13. Intended port of entry
AT P (employer)

Undertake to accept full financial responsibility for the return of Mr./Mrs./Miss
: . and family to his/her country of domicile on the expiration of his/her duties
in Zlmbabwe and for his/her/their maintenance whilst temporarily resident in Zimbabwe

Date .
Employer55|gnature ..................................................................




" On entry to Zimbabwe the holder of a Temporary Employment Permit must produce to the Immigration officer
a Radiologist’s certificate certifying that he was X-rayed with six months of the date of his entry and that he was
free from active pulmonary tuberculosis.

The holder of a Temporary Employment Permit is not to leave the employer for whom his entry was approved
and take other employment in Zimbabwe. He must abide by the conditions attaching the issue of his permit

The issue of a Temporary Employment Permit confers no residential status on the holder.



